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Chung minh hiy cting tham khao bai viét mau cta gido vién tai Ielts Target voi cha dé: In some
countries, it is illegal for companies to reject job applicants for their age. Is this a positive or

negative development?

1. PHAN TiCH DE BAI
1.1. Dé bai:
In some countries, it is illegal for companies to reject job applicants for their age. Is this a

positive or negative development?

(Mot s6 quoce gia cam cac cong ty tir chdi ung vién dua trén do tudi. PBi€u nay la tich cuc hay ti€u

cuc?)

1.2. Phan tich dé bai

Dang bai: Positive or Negative
Yéu cau de bai:

Dé bai yéu cau phan tich viéc cam phan biét tudi tac trong tuyén dung ¢ mot s6 quoc gia. Bai
viet can danh gia tadc dong cua I¢nh cam nay, bao gom nhiing 1¢1 ich va thach thirc ma n6 mang
lai cho xa hdi va doanh nghiép, sau d6 dua ra nhan dinh ve viéc day la mot dieén bién tich cuc hay

tiéu cuec.

Dan bai:

Poan than bai 1:

Loi ich chinh cta viéc cAm phan biét tudi tic trong tuyén dung:

Loi ich thir nhat: Thuc ddy cong bang xa hoi. Khi cam phan biét tudi tac, tng vién dugce danh

gi4 dua trén niang lyc va kinh nghiém thay vi do tudi, tao co hoi binh dang cho moi nguoi trong



viéc tim kiém viéc lam. Di€u nay giup hinh thanh mot xa hoi hoa nhdp hon, noi tat cad moi nguoi,

bat ké tudi tac, déu co thé dong gop.

Vi du: O Viét Nam, quy dinh nay khuyén khich tuyén dung cong bang, khong c6 sy thién vi dua

trén tudi tac, va dam bao rang nhitng ngudi 16n tudi cé co hoi tham gia vao thi truong lao dong.
Loi ich thir hai ctia 1énh cim 1a gitip ngudi lao dong 16n tudi duy tri sw doc 1ap tai chinh.

Loi ich thir hai: Nhirng ngudi lao dong 16n tudi c6 thé tiép tuc lam viéc va sir dung k¥ nang ciia
minh dé kiém song, giam bét su phu thude vao phuc loi xa hoi tir chinh phi. Didu ndy giam bét
ganh nang 1én hé thng an sinh xa hoi va cho phép chinh pha phan b lai ngudn lyc vao cac linh

vuc khac quan trong hon.

Vi du: Khi cac chuyén gia giau kinh nghiém dugc tiép tuc 1am viéc, ho khong chi giam sy phu
thudc vao trg cip, ma con dong gdp cho nén kinh té va giam ap luc 1én cac chuong trinh an sinh

xa hoi.
Poan than bai 2:

Nhitng théch thirc ma quy dinh cAm phén biét tudi tac c6 thé gy ra cho mot s6 nganh: Nhiing
cong viéc doi hoi sire khoe va thé luc nhu xay dung hodc lao dong ning thudng phu hop hon vai
ngudi tré tudi. Do d6, viéc cam uu tién tudi tac co thé gay kho khin cho doanh nghiép trong viéc

dam bao ning suit va an toan lao dong.
Vi du: Cac cong ty xay dung c6 thé gip kho khan khi phai tuyén dung cong nhén 16n tudi cho
nhitng cong viée doi hoi stic khoe, diéu nay c6 thé anh huong dén hiéu qua cong viée va an toan

noi lam viéc.
2. BAI MAU (SAMPLE ANSWER)
Age discrimination in recruitment has been outlawed in certain countries. In my view, this is a

predominantly positive development, as it promotes social equality and alleviates pressure on

government resources, despite potential challenges for certain businesses.



The main reason I support the ban on age-based discrimination is that it fosters social fairness. In
countries like Vietnam, this law ensures that job applicants are assessed based on their
qualifications and experience, rather than their age, which promotes equal opportunities for all.
This leads to a more inclusive society, where individuals of all ages can contribute meaningfully
to the workforce, thus reinforcing the principle of equality. Another reason why I view this ban
as beneficial is that it enables older workers to remain financially independent. By securing
employment, older professionals can continue to use their skills and experience while earning a
stable income, reducing their dependence on government welfare programs. This, in turn, eases
the strain on social security systems, allowing governments to redirect resources to other critical

areas such as healthcare or education.

Nevertheless, I acknowledge that banning age discrimination may create difficulties for certain
industries. Jobs that require physical strength and stamina, such as construction or manual labor,
are generally more suited to younger workers. Companies in these fields may face challenges in
maintaining productivity and workplace safety if they are unable to prioritize younger candidates

for physically demanding roles.

In conclusion, I believe that outlawing age-based discrimination in recruitment is largely a
positive step. It encourages social equality and allows older individuals to remain self-sufficient,
although it may pose challenges for industries with specific physical demands. Overall, such
laws should be promoted and adopted more broadly to foster a more inclusive and fair workforce

globally.

3. TU VUNG NOI BAT
- Age discrimination: phan biét tudi tac
- Outlawed: bi cim, bi coi 14 bat hop phap
- Promotes social equality: thiic day binh didng xa hoi

- Alleviates pressure: giam bét ap luc



- Government resources: ngudn luc ctia chinh phu

- Social fairness: cong bang x hoi

- Assessed based on qualifications and experience: danh gia dya trén trinh d¢ va kinh nghiém
- Equal opportunities: co hoi binh dang

- Inclusive society: xa hoi bao trum, xa hoi hoa nhap

- Remain financially independent: duy tri sy doc lap tai chinh

- Dependence on government welfare programs: sy phu thudc vao cac chuong trinh phuc loi cua

chinh phu

- Ease the strain on social security systems: giam b6t ap luc 1én hé thong an sinh xa hoi
- Redirect resources: phan b lai ngudn luc

- Physical strength and stamina: sitc manh va strc bén thé chit

- Maintaining productivity: duy tri ning suét

- Workplace safety: an toan noi lam viéc

- Foster a more inclusive and fair workforce: thic ddy mét luc lwong lao dong bao trim va cong

bang hon



