GIAI PE THI THAT IELTS WRITING TASK 2 NGAY 16/03/2024

Chung minh hiy ctng tham khao bai viét mau cua gio vién tai Ielts Target voi dé bai:
People who decide on a career path early in their lives and keep to it are more likely to have a
satisfying working life than those who change jobs frequently. To what extent do you agree or

disagree?

1. PHAN TICH DE BAI
1.1. Dé bai:
People who decide on a career path early in their lives and keep to it are more likely to have a
satistfying working life than those who change jobs frequently. To what extent do you agree or

disagree?

(Nhitng nguoi quyét dinh chon con dudng sy nghiép tir sém va kién dinh theo dudi n6 c6 kha
nang c6 mot doi sdng 1am viéc hai long hon so v6i nhimg ngudi thudng xuyén thay ddi cong
viéc. Ban dong y hay khong dong y v6i y kién trén? O mirc do nao?)

1.2: Phéan tich bai:

Dang bai: Agree or disagree

Dan bai:

Poan than bai 1: Phan tich loi ich ciia viéc thay doi cong viéc:

- Thay d6i s¢ thich nghé nghiép: Viéc chuyén doi cong viée phan anh sy thay doi ty nhién
trong dinh huéng nghé nghiép ctia mdi ca nhan, ¢é thé do ap lyc tir thi truong lao dong hodc

sG thich ca nhan.

- Vi du: Cac ngan hang vién c6 thé cam thay mat dong luc do &p luc cong vi¢c, dan dén vige

chuyén sang cac nghé nghiép it cang thang hon nhu gido vién hodc chii cira hang.
Poan than bai 2: Phén tich sy phat trién toan dién khi thay déi cong viée:

- M6 rong k¥ nang va kinh nghiém: Nhitng ngudi thuong xuyén thay doi cong viée co co hoi

trai nghiém nhiéu moi truong lam viéc khac nhau, tir dé hoc hoi thém nhiéu k¥ nang mai.



- Vi du: Nhitng nguoi chuyén viéc nhiéu lan ¢ thé phat trién k¥ nang linh hoat, gitp ho thich

ung tot hon vai cac diéu kién lam viéc khac nhau.
Poan than bai 3: Thira nhén lgi ich cua viéc kién dinh véi con dwong sy nghiép:**

- Nang cao chuyén mon va hi¢u suat: Nhirng nguoi gan bo 1au dai vdi mdt cong viéc thuong

c6 trinh d¢ chuyén mon cao hon, dan dén nang suat lam viéc tot hon.

- Vi du: Nhitng nhan vién lau nam trong mot linh vuc s€ c6 kién thirc sau rong hon, lam cho

ho tré thanh tng cir vién 1y tuong cho viéc thing tién va ting luong.
Két bai:
Tém tit quan diém c4 nhan:

T6i chu yéu khong dong ¥ v6i quan diém cho rang kién dinh véi con dudng su nghiép tir sém
dan dén cudc song lam viéc thoa man hon, vi sy linh hoat trong sy nghiép khong chi phan

anh su thay doi trong so thich ma con thiic ddy su phat trién ca nhan toan dién.

2. BAI MAU (SAMPLE ANSWER)

It is often claimed that individuals who remain committed to a career path chosen early in life
tend to experience greater job satisfaction compared to those who frequently change jobs.
While I recognize some merits in this assertion, I largely disagree, as shifting career paths can
reflect evolving preferences and provide opportunities for diverse skill acquisition, even if it

may lead to less specialized expertise.

One key reason I support job changes is the natural evolution of career interests. Various
factors, including shifts in the job market and personal aspirations, can prompt individuals to
reassess their career choices. For example, bankers may eventually feel disillusioned due to
intense workloads and pressure from employers, leading them to pursue more fulfilling roles

in teaching or entrepreneurship that offer a better work-life balance.

Additionally, changing jobs allows individuals to become more well-rounded professionals.
Job hoppers often gain exposure to a wide range of responsibilities and work environments,

facilitating the development of new competencies and personal qualities. This diverse



experience equips them to adapt more effectively to the ever-changing landscape of the

modern workforce, fostering greater confidence in their abilities.

However, I do acknowledge that those who dedicate themselves to a specific career for an
extended period may attain a higher level of proficiency. Long-term commitment typically
results in a deeper understanding of their field and the cultivation of specialized skills, which
can enhance productivity and make them strong candidates for promotions and salary

Increases.

In conclusion, I primarily disagree with the notion that an early commitment to a career
guarantees a fulfilling working life. The flexibility to switch jobs not only aligns with
evolving job orientations but also promotes comprehensive personal development, despite
potentially lower levels of specialization. Therefore, individuals should prioritize adaptability
in their careers, allowing them to fully embrace the opportunities that arise throughout their

working lives.

3. TU VUNG NOI BAT

Job satisfaction: sy hai long véi cong viéc

Career path: con duong su nghiép

Job hopping: viéc thudng xuyén thay ddi cong viée
Working preferences: s& thich nghé nghiép
Diverse skills: k¥ nang da dang

Career orientation: dinh huéng nghé nghiép
Work-life balance: sur can bang giita cong viéc va cudc séng
Disillusioned: su thét vong

Well-rounded: toan dién

Competencies: nang luc

Personal qualities: phdm chét c4 nhan
Adaptability: kha nang thich Uing

Proficiency: sy thanh thao

Specialized skills: ky ndng chuyén mon
Productivity: ning suit

Promotions: thing tién



Salary increases: tdng luong
Flexibility: tinh linh hoat

Comprehensive development: sy phat trién toan dién



