GIAI PE THI THAT IELTS WRITING TASK 1 NGAY 05/10/2024

Chung minh hiy ctng tham khao bai viét mau cua gio vién tai Ielts Target voi chu dé&: Some
people think it is a good thing for senior managers to have much higher salaries than the other

workers in a company. To what extent do you agree or disagree?

1. PHAN TiCH DE BAI
1.1. Dé bai:
Some people think it is a good thing for senior managers to have much higher salaries than the

other workers in a company. To what extent do you agree or disagree?

(Mot s6 nguoi cho rang viéc cac nha quan ly cap cao nhan muc lwong cao hon nhiéu so véi céac

nhan vién khac trong cong ty la di€u tich cuc. Quan di€m cua ban vé van d€ nay nhu thé nao?)

1.2. Phén tich dé bai

Dé bai yéu cau thao luan vé quan diém rang viéc cac nha quan 1y cong ty nhan muc luong cao
hon nhiéu so véi nhan vién binh thudng 1 diéu c6 loi. Nguoi viét can bay to sy dong ¥ hoic
khong dong ¥ va giai thich Iy do cho quan diém cua minh. Bai viét nén néu bat cac loi ich cua
viéc tra luong cao cho nha quan 1y, ddng thoi ciing xem xét cac tac dong tiéu cuc c6 thé xay ra

do1 véi tinh than lam viéc cuia nhan vién.

Dan bai:

M@ bai:

- Gi6i thiéu quan diém: Viéc cic nha quan 1y cAp cao nhan luong cao hon nhén vién binh thuong
co loi.

Than bai 1: Lgi ich cia viéc tra lwong cao cho nha quan ly

- Trach nhiém quan trong: Cac nha quéan 1y ganh vac nhiéu trach nhiém, nhu duy tri sy phat trién
cua cong ty va dao tao nhan vién.

- Cong bang: Pén bu tuong ximg cho nhitng déng gop cua ho.

Thén bai 2: Khuyén khich ning suit 1am viéc



- Tao dong luc cho nhan vién: Chénh léch thu nhép cé thé thic déy nhan vién lam viéc cham chi
hon dé thang tién.

- Tang hiéu suat cong ty: Nhan vién c6 dong luc sé cai thién két qua lam viéc chung.

Than bai 3: Tac dong tiéu cwe cé thé xay ra
- Anh huéng dén tinh than nhan vién: Khoang cach lwong 16n ¢6 thé khién nhan vién cam thay
bét binh va thiéu dong luc.

- Vi du thyc té: Phan ¢mg ciia nhan vién tai cac cong ty 16n nhu Google.

Két bai:
- Nhan manh quan diém chinh: Ung ho viéc tra lvong cao cho nha quan 1y, nhung can c6 cac

bién phap minh bach dé giam bét su bat binh trong ndi bo cong ty.
2. BAI MAU (SAMPLE ANSWER)

It is often argued that it is advantageous for company executives to receive significantly higher
salaries than regular employees. I largely concur with this perspective, as it reflects fairness and

enhances productivity, even though it may pose a risk to employee morale.

The primary reason for my support of substantial pay for corporate executives lies in their
critical role within the organization. They bear a wide range of responsibilities, including
ensuring the overall health of the company, mentoring their staff, and motivating them to pursue
collective success. As such, it seems justifiable for organizations to compensate these individuals

at a much higher level as a means of recognizing their valuable contributions.

Furthermore, offering higher salaries to executives can serve as an incentive for other employees
to increase their productivity. The noticeable disparity in income can motivate regular workers to
be more dedicated and innovative in their roles, as it presents them with a clearer pathway to
advancement. This not only enhances their earning potential but also positively impacts the

company’s overall performance.



Nevertheless, I recognize the potential negative effects that a significant pay gap can have on
employee morale. Many workers may feel disheartened when they observe that top executives
are earning substantial sums while their own salaries remain modest. For instance, numerous
engineers at Google have expressed their frustration over the substantial bonuses awarded to the

CEQ, particularly in light of recent cuts to wages and bonuses for other employees.

In conclusion, I primarily support the practice of providing higher salaries to top management,
given their contributions and the motivation it instills in their subordinates, which can ultimately
enhance the company's performance. However, it is essential for companies to implement
transparent compensation structures and to educate employees about the rationale behind salary

differences to mitigate any potential dissatisfaction.

3. TU VUNG NOI BAT

- Corporate executives: Cac nha quan 1y cip cao

- Generous pay: Muc luong hao phong

- Significant responsibilities: Trach nhiém quan trong
- Overall viability: Tinh kha thi tong thé

- Financially reward: Dén bu vé mit tai chinh

- Encourages productivity: Khuyén khich nang suat

- Extrinsically motivates: Tao dong luc bén ngoai

- Increase earning potential: Tang tiém ning thu nhap
- Pay gap: Khoang cach luong

- Employee morale: Tinh than ctia nhan vién

- Substantial bonuses: Thuong dang ké

- Transparent pay scheme: Ké hoach tra luong minh bach
- Educate workers: Gido duc nguoi lao dong

- Valuable contributions: BDong gép quy gia



- Clear pathway to advancement: Lo trinh rd rang dé thang tién



